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Overview

Breckenbrough School is committed to providing equal opportunities in both employment and study. We are
opposed to all forms of discrimination in line with the Public Sector Equality Duty 2011 and as defined by the
Equality Act 2010, whether direct, perceived, indirect or by association. This policy outlines Breckenbrough’s vision
and objectives for equality, diversity and inclusion.

Breckenbrough’s Quaker ethos underpins everything we do as a school and community. We value, respect and
promote individuals’ differences. These differences include, but are not limited to gender, pregnancy and maternity,
ethnicity, culture, age, disability, sexual orientation, gender identity, religion or belief, marital and civil partnership,
status, education, learning styles and those with a caring responsibility. Breckenbrough does not tolerate any form of
harassment, bullying or discrimination in or out of the workplace.

Breckenbrough wants to reduce disadvantages, discrimination and inequalities of opportunity, and promote
inclusion in terms of our students, our workforce and the communities in which we work. Breckenbrough celebrates
individual differences and aims to create a culture, environment and practices at all levels which encompass
acceptance, respect and inclusion. We aim to create a working environment in which all individuals are able to make
best use of their skills, free from discrimination or harassment, and in which all decisions are based on merit.

Breckenbrough will:
e Provide and promote a culture of equality, respect and tolerance.
e Have clear policies and procedures in support of the whole school community.
e Address any matters arising regarding equality and diversity in a swift and robust manner.

The Equality Act of 2010 brought together various anti-discrimination laws into one single act, so any unlawful
treatment (discrimination, harassment or victimisation) relating to one of the Equality Act protected characteristics,
since 2010, is covered by this.

The Equality Duty was developed in order to harmonise the equality duties and to extend it across the protected
characteristics. It consists of a general equality duty, supported by specific duties, which are imposed by secondary
legislation. In summary, those subject to the equality duty must, in the exercise of their functions, have due regard
to the need to:
e Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act.
e Advance equality of opportunity between people who share a protected characteristic and those who do
not.
e Foster good relations between people who share a protected characteristic and those who do not.
These are sometimes referred to as the three aims or arms of the general equality duty.

Definitions
It is the responsibility of every member of the Breckenbrough community to uphold this policy, advance equality and

eliminate discrimination, harassment, and victimisation. This policy covers all individuals working at all levels and
grades in the school, including senior leaders, teachers, learning support, therapists, residential staff, the support
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team, consultants, contractors, trainees, part-time and fixed-term employees, volunteers (including governors),
casual workers and agency staff.

All job applicants, staff and students will be informed of Breckenbrough’s Quaker ethos and our commitment to
equality and valuing diversity. The Equality, Diversity and Inclusion Policy is available
on the Breckenbrough website and included in staff induction.

Equality - Equal treatment involves much more than simply treating everyone alike; it requires

recognition that some groups and individuals have particular and specific needs that need to be met if they are to
enjoy equal access to the services offered by Breckenbrough. We recognise that it may need to provide services in a
range of different or more flexible ways, in order to ensure genuine equality of access or opportunity for groups and
individuals who approach those services from a position of persistent and long-standing disadvantage.

Diversity - Valuing diversity involves an acknowledgement of the benefits and intrinsic worth

derived from the range of difference within our community and fostering it as strength. Breckenbrough aims to
celebrate and to value the differences between individuals’ cultural, social and intellectual contribution and will seek
to promote greater mutual understanding between groups and individuals who reflect these differences and will
seek to utilise the talents and experiences that each and every individual can bring.

Inclusion - Inclusion is the practice of including people in a way that is fair for all, values everyone’s differences, and
empowers and enables each person to be themselves and achieve their full potential and thrive at work or in school.
An inclusive workplace culture is one in which everyone feels that they belong through feeling safe in being
themselves, that their contribution matters, policies and practices are fair and a diverse range of people are
supported to work together effectively.

Staff

Breckenbrough is committed to equality for all in the appointment, development, training and promotion of staff,
and in all dealings with students, parents, and the wider community.

Breckenbrough recognises the value of a diverse and inclusive workforce. We will operate at all times within the
requirements of anti-discrimination legislation and will promote equality positively in its staffing decisions. All
decisions, including advertising of vacancies, shortlisting, selection, induction, appraisal, training, development,
promotion, terms and conditions of employment,

dismissal and pay will be based on an objective and fair assessment of Breckenbrough’s

requirements.

The only personal characteristics, which will be taken into account, will be those which are necessary for the
requirements and proper performance of the work involved. There will be no generalised concepts or assumptions
about the characteristics of groups.

Equality and Diversity Policy (following issued guidance from Department for Education) — Policy Number 51 2
Review due annually and to be put before Governing Body



3G

Breckenbrough

EQUALITY AND DIVERSITY POLICY
April 2024

The principles of non-discrimination also apply to how we expect our staff to treat other staff, students, parents and
carers, visitors, outside agencies, contractors and former employees regardless of whether the legal protection of
having a protected characteristic applies.

Effective staff training will be provided to ensure that all employees are fully aware of the requirements of this policy
and the implications of this for education provision and delivery.

Students

Breckenbrough will not discriminate against a student in the provision of education or access to any benefit, facility
or service. We are responsible for ensuring there is no discrimination in relation to education or access to any
benefit, facility or service. We will also assist our students in achieving their very best potential. Where students
experience barriers to their success and achievement, we will work with them to address these in a sensitive and
empathetic way. We will teach our students the importance of equality, what forms discrimination can take and the
impact discrimination can have. We will also encourage our students to make their own commitment to promoting
equality. Students are expected to act with integrity at all times in recognising and respecting individuals’
differences.

Breckenbrough will not discriminate against, or victimise a student:
e Inthe way it provides education for the student
e Inthe way the student is afforded access to a benefit, facility or service
e By not providing education for the student
e By not affording the student access to a benefit, facility or service
e By subjecting the student to any other detriment.

Regular reviews of practices, policies and procedures will help to ensure that there is no discrimination against
students, regardless of whether they have a protected characteristic.

Implementation

Breckenbrough has overall responsibility for the effective operation of this policy and for ensuring compliance with
equality legislation. Day-to-day operational responsibility is delegated to the Headteacher and SLT. Regular review in
line with legislation and business needs is the responsibility of the Bursar and SLT.

All staff must set an appropriate standard of behaviour, lead by example and ensure that those they manage adhere
to the policy and promote our aims and objectives with regard to equal opportunities. Senior leaders and line
managers will be given appropriate training on equal opportunities awareness, and recruitment and selection best
practice.

Guiding Principles

Age - Breckenbrough is opposed to any direct or indirect discrimination based on age.
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Disability — Breckenbrough is opposed to any discrimination against a person with disabilities based on assumptions
of their ability or otherwise. Where an employee who has a disability is appointed to a post or where a student is on
our roll, reasonable provision will be made for adjustments to the working conditions or environment where this is
reasonably practicable.

Gender reassignment — Breckenbrough is opposed to any discrimination as a result of a person proposing to
undergo, undergoing or having undergone a process (or part of a process) for the purpose of reassigning the
person’s sex. Gender reassignment refers to individuals, who either:
e Have undergone, intend to undergo or are currently undergoing gender reassignment (medical and surgical
treatment to alter the body).
e Do notintend to undergo medical treatment but wish to live permanently in a different gender from their
gender at birth.
e ‘Transition’ refers to the process and/or the period of time during which gender reassighment occurs (with
or without medical intervention). Not all people who undertake gender reassignment decide to undergo
medical or surgical treatment to alter the body.

Marital status or civil partnership - Breckenbrough is opposed to any discrimination against employees who are
married or in a civil partnership.

Pregnancy and maternity - Breckenbrough is opposed to any discrimination against an employee because of her
pregnancy and/or maternity leave.

Race - Breckenbrough is opposed to any direct or indirect discrimination based on race, colour, ethnic or national
origin. There may be situations which require special consideration and where an occupational requirement may
apply to justify the employment of someone of one particular race or ethnic origin. However, these situations will be
unusual and exceptional, and will be discussed with the staff in advance.

Religion or Belief - Breckenbrough is opposed to any direct or indirect discrimination based on religion or belief.

Sex - Breckenbrough is opposed to any direct or indirect discrimination based on gender. There may

be situations which require special consideration and where a genuine and determining occupational requirement
may apply to justify the employment of someone of a particular sex. However, these situations will be unusual and
exceptional, and will be discussed in advance. Breckenbrough recognises that gender identity is a personal internal
perception of oneself and, as such, the gender category with which a person identifies may not match the sex they
were registered at birth. In contrast, sex is biologically determined.

Sexual Orientation — Breckenbrough is opposed to any direct or indirect discrimination based on perceived or actual
sexual orientation.

Harassment or bullying - Breckenbrough is opposed to any unwanted conduct relating to a protected characteristic
that has the purpose or effect of violating a person’s dignity or creating an intimidating, hostile, degrading,
humiliating or offensive environment. Breckenbrough is further opposed to any act of victimisation, harassment or
bullying either by an employee, student or
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third party based on assumptions about their status in the above categories or any other grounds. Such action will
be investigated in accordance with Breckenbrough policies and appropriate action will be taken against the student
or staff member.

Positive Action (Employee)

Section 159 of the Equality Act 2010 (which came into force on 6 April 2011) allows employers to use positive action
in recruitment and promotion. Breckenbrough may consider using positive action where there is enough evidence to
make them reasonably think that people with a protected characteristic suffer some sort of disadvantage because of
that characteristic or are disproportionately under-represented.

Breaches of the Policy

Breckenbrough will take very seriously any instances of non-compliance to the organisation's

Equality Policy by staff, students or other members of the school community. All instances will be investigated and
appropriate action will be taken against the student or staff member. All inappropriate behaviour and actions against
the spirit of this policy will be challenged and not tolerated. Members of the Breckenbrough community are
expected to act with integrity at all times in recognising and respecting individuals’ differences.

Harassment and grievance procedures - Harassment has the effect of destroying dignity and undermining
confidence. It can take many forms including physical contact, bullying, threatening or ignoring someone. It can be a
series of offensive remarks or a single incident. It can be behaviour that someone finds offensive even if not directed
at them or harassment because of perception or association. Breckenbrough is committed to the principles of dignity
at work and being at school. This includes the right to be treated with respect by everyone. We will consider any acts
of harassment including those on the grounds of age, disability, gender reassignment, marital status and civil
partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation, as totally unacceptable and
outside the ethos and culture of the school. Any such act by anyone against any adult or child will be treated as a
breach of the equality policy.

Whistleblowing — This whistleblowing policy provides a framework that encourages and allows staff to raise concerns
about serious malpractice. There will be assurance that there will be no risk to the
employee’s position if actions are based in good faith.

Resolving Disputes - It is usually in everyone’s best interests to attempt to resolve disputes without the need for
legal action, as reflected in Breckenbrough’s complaints policy. Complaints of discrimination, harassment and
victimisation are included by this policy. Breckenbrough is required under s29(1) of the Education Act 2002 to have a
complaints procedure to deal with all complaints.

Reasonable Adjustments

Time Off - Breckenbrough will give consideration to requests for time off or for religious observance from staff and
students who are active members of particular religions or beliefs.
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Reasonable adjustments — Breckenbrough will, wherever possible, make reasonable adjustments to recruitment
processes, working conditions, students or the working environment, including terms

and conditions of employment, to help overcome practical difficulties created by applicants or members of staff who
have a disability.

Recruitment, Training and Employment

Advertising of vacancies (Employee) - Vacancies will be advertised openly and follow UK employment law procedures
including Right to Work legislation.

Statutory requirements (Employee) - There are some exemptions from this legislation in situations where the
essential nature of a job calls for a man, woman, or a person from a particular religion or racial group.
Breckenbrough will not normally seek to use exemptions from Statutory Acts.

Training (Employee) - Fair and equal treatment will apply to selection for training. Requests for training will be
considered in accordance with the school’s operational priorities, based on the
school’s overall development plan and budget allocations.

Student Equality

The achievement of all students is monitored and we use this data to support students, raise standards and ensure
inclusive teaching. Breckenbrough will tackle discrimination by the positive promotion of equality, challenging
bullying and stereotypes and creating an environment which champions respect for all. We believe that diversity is a
strength, which should be respected and celebrated by all those within the Breckenbrough community.

Curriculum delivery - The way in which the curriculum is delivered is covered by the Act so Breckenbrough will
ensure issues are taught in a way that does not subject students to discrimination. In addition, what is taught in the
curriculum is crucial to tackling key inequalities for

students including gender stereotyping, preventing bullying and raising attainment for

certain groups. The RSE policy and curriculum includes this content in all key stages.

Identity-based bullying - Breckenbrough has legal duties to students in relation to bullying and will ensure that all
bullying is treated on the grounds of a protected characteristic with the same
emphasis as any other form of bullying.

Work experience/placements - Students will be given the same opportunities for work experience and
placementsand assumptions will not be made about what would suit students with particular

protected characteristics.

Assessments and exams - Reasonable adjustments will be made for students who are entitled to these with access
arrangements in place for formal examinations.

Religion - The Equality Act does not require Breckenbrough to provide opportunities for separate
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worship for the different religions and beliefs represented among students. We support ceremonies and festivals
celebrating any faith, such as Christmas, Diwali, Chanukah or Eid, without being subject to claims of religious
discrimination against students of other religions or of none. In England and Wales parents can remove their children
from collective worship.

Behaviour - Breckenbrough expects all students to take responsibility and behave in accordance with this policy,
respecting the principles of the policy in their practices and dealings within the community. Breckenbrough will
regularly review the behaviour policy to ensure it supports this policy.

Monitoring and Analysis

Breckenbrough will monitor the policies to ensure that we are meeting equality duties, including:
e Student Admissions
e Student Exclusions
e Student Attainment
e Quality of Life survey data
e EHCP outcomes
e Complaints
e Serious Incidents

We will disaggregate the results of monitoring by the equality profile (race, gender, religion and disability) to identify
if there were any issues or outcomes particular to one specific group. Where relevant, actions will be taken to
improve any adverse outcomes for any group.

Responsibility for Person Responsible for updating and Next scheduled review

review review

Date

April 2024 Simon Bannister - Headteacher Annually

Completed Reviews Name Date of Ratification and by whom

Reviewing Schedule
Date
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