
     
 WHISTLE BLOWING POLICY 

(PROCEDURES FOR STAFF COMPLAINTS) 
 
INTRODUCTION 
 
This policy is in addition the wide range of avenues for staff to raise concerns and is a 
response to the Public Interest Disclosure Act 1998. This policy is in addition to the 
comprehensive Complaints Procedures, the Child Protection Policy and the 
availability of a staff mentor and an independent advisor all of which are appropriate 
avenues for staff to raise concerns. 
 
The school ethos encourages constructive openness. The importance of this policy is 
that it provides a formal process for staff to make complaints that they might feel 
uncomfortable or fearful in raising with a guarantee of not being victimised or 
threatened. 
 
The School and its staff are committed to a high standard of service and welcomes 
opportunities to address issues and allow for the continued development and 
improvement of the school. This policy is an insurance that allows staff to raise 
issues and concerns without fear of retribution. 
 
WHISTLE BLOWING ISSUES 
 
Whistle blowing issues must be raised in good faith. The person raising the concern 
will use this policy where they feel uncomfortable about being disloyal to a member 
of staff or the School. Alternatively, staff may use this policy when they feel that 
their concerns will not be taken seriously. 
 
The issues that can be raised should relate to concerns over and provide information 
on; 
 

 The possibility of a criminal offence. 
 

 Failure to comply with legal obligations. 
 

 Endangerment of an individual’s health and safety. 
 

 Possible fraud and or corruption. 



 
PROCEDURES 
 
Staff should follow the following procedure; 
Concerns should be raised in a written format. The Whistle Blower will not be 
expected to prove the truth of an allegation but will need to show clearly that there 
are sufficient grounds for concern. 
 
Concerns can be raised anonymously, however in such situations it must be realised 
that this can make it more difficult to investigate an issue vigorously. 
 
Whistle Blowers should normally raise a concern to their Line Manager emphasising 
that other forms of complaint have not been dealt with satisfactorily. 
 
If it is felt that they are unable to approach the Line Manager or are not satisfied 
with the response then they should refer the matter to a Headteacher. 
 
If it is felt that this is not satisfactory or are unable to approach the Head teacher 
then the matter should be referred to the Chairman of the Board. 
 
If it is felt that this is not appropriate then it can be referred to outside agencies, 
normally the NCSC. 
  
THE RESPONSE 
 
All concerns will be dealt with sympathetically and seriously.  Appropriate 
documentation will be made. It will also be taken into account that for some staff 
Whistle Blowing will be a difficult experience and support will be provided through 
the staff mentor. 
 
Staff are assured that there will be no recriminations. 
 
Those that receive Whistle Blowing issues will acknowledge and document the 
nature of the complaint. They will complete a provisional investigation and 
document an appropriate response and proposed action within ten working days. 
This can include no grounds for further action. The documentation will be filed in the 
office. 
 
For concerns in relation to Child Protection, the Child Protection Policy and 
procedures will be followed. 
 


