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Introduction 

This Assessment Tool will be used as a means of assessing the holistic development of students on 

enrichment activities providing an adaptable and flexible framework by which we can measure academic, 

social & emotional development during the enrichment activities on offer. It also supports staff in 

identifying each student’s needs thereby tailoring future sessions to address those needs. 

The tool provides a clear visual snapshot of current ability, understanding and social levels. It is primarily 

intended to be used to measure the impact of enrichment sessions on an individual between their start 

and end point. Assessment charts can be easily converted to quantifiable data which can be used to 

measure impact over extended periods of time or across groups of learners. 

This Assessment will help us measure the impact of our enrichment activities and secure real results as we 

measure progress and processes. 

How to use the Assessment Tool 

The tool is flexible and easy to use, enabling staff to tailor its use to meet the students’ individual needs. 

The assessment observations will be at the start and end of the enrichment activity.  

To ensure consistency and effectiveness please refer closely to the descriptors. Where the student falls 

between descriptors, ensure the lower descriptor is fully met – do not choose the higher descriptor unless 

it is fully met. You could however, offer a comment in support or to offer additional insight to the 

descriptor. 

The tool is designed to support the holistic development of learners and allows us to measure and track 

the following, measurable aspects which fall beyond curriculum standards, but which are necessary 

markers to enable students to access their learning environment. 

The holistic aspects to support learning: 

• Confidence 

• Engagement 

• General Mood 

• Motor Skills 

• Self-Awareness 

• Self-Regulation 

• Social Skills 

• Well-being 

Descriptors for each assessment criteria can be found later on in this guide.  

 



Carrying out an Assessment 

During an observation the learner is given a score, on a scale of 1 to 5, for each criterion and these scores 

are plotted on the assessment chart. The assessment tool can then be used to break down each level on 

the scale into three sublevels: emerging, developing and secure. For the assessments, please ensure that 

the student is observed by two practitioners where possible; this allows for discussion and a more accurate 

assessment. 

Once the observation is complete and all criteria are scored the points on the chart are then joined to 

create a complete polygon whose area represents the learner's holistic state during the observation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The chart then provides a visual representation of the learner’s state. Multiple observations can be 

recorded on the same chart and provide a clear visual record of impact between the dates of the 

observations. 

 

Measuring Impact 

The assessment chart is useful for visualising the impact between two assessments. Adding data from 

more than two observations though can cause the chart to become crowded and difficult to decipher. 

Therefore, for every two assessments the tabular monitoring will be used – please see example below. 
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Assessments will be carried out as follows: 

Assessments will be carried out at the start and the end of the enrichment activity. 

The example below illustrates how the transferred data is collated over time.  

 

 Week 1 Week 6 Impact 

CONFIDENCE 2 3 +1 

WELL-BEING 3 3 0 

ENGAGEMENT 2 4 +2 

GENERAL MOOD 2 3 +1 

MOTOR SKILLS 3 5 +2 

SELF-AWARENESS 2 3 +1 

SELF-REGULATION 4 3 -1 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Confidence 

 
Confidence with others relates to how much the student feels they can rely on other members of the group. To 

score highly there should be a clear feeling of trust and belief in other students and in staff. The level of confidence 

may vary across different members of the group. 

When assessing the student, the following level descriptors should be used as a guideline.  

 

Confidence Level Descriptors 

 

1 
I feel uncomfortable around other students and/or staff. I don't want to interact with any of them. 

2 
I don't feel confident approaching others in the group. Sometimes I don't mind talking to people if 

they initiate the conversation. 

3 
I feel safe in the group. There are some people I feel I can interact with for a short while. 

4 
I feel safe in this group of people and am comfortable initiating conversations with most of the other 

students and staff. 

5 
I feel safe, comfortable and relaxed around the staff and other students in this group. I find it easy to 

interact with everyone in the group. 

 

Suggested student Targets 

1 
Meet and greet a key member of staff at the beginning of each session. 

Name something you did well today. 

Keep a record of your achievements in School. 

2 
Spend time regularly 1:1 with a key member of staff. 

Take an active part in setting your own targets. 

Accept compliments from other members of the group. 

3 
Take part in pair and group activities. 

Initiate a conversation with another member of the group. 

Share your achievements with other members of the group. 

4 
Try new activities even if they don't appeal or you are slightly anxious about them. 

Accept criticism from others as a learning experience. 

Take on a responsibility during sessions such as transporting or packing up equipment. 

5 
Seek out activities that put you outside of your comfort zone. 

Lead an activity for other students. 

Act as a peer mentor to another student. 



 

Engagement 

 

Engagement Level Descriptors 

If activities present too high or low a level of challenge then engagement could dip. Knowing the individual or 

group is key to setting the appropriate level of challenge and creating an activity that will encourage students to 

connect with the session and care about the outcome of the activities. When assessing the engagement of a 

student the following level descriptors should be used as a guideline. You may need to modify level descriptors 

depending on and needs of students. 

 

1 
The activities were boring and too easy/difficult. I don't want to take part in any of them and don't 

want to be here. 

2 
Mostly I didn't want to join in today but there were one or two things I wanted to look at or try. 

3 
I've enjoyed having a go at the activity today but haven't wanted to be fully involved in it. I feel like I 

made some progress but felt quite easily distracted. 

4 
I've enjoyed taking part in the activity today and for some of the time, I felt really involved in it. I 

found it challenging but enjoyable. 

5 
I've enjoyed the activity today and would love to it more often. I found it easy and enjoyable to 

concentrate all the way through the activity. I feel like I learnt and developed a lot. 

 

 

Suggested Engagement Targets 

1 
Attempt all activities. 

Talk to someone about what you enjoyed and didn't enjoy. Identify what other people enjoyed about 

the activity. 

2 
Attempt activities that might seem too easy or too challenging. 

Talk to the session leader and share your thoughts on the activity. 

3 
Identify what it is about some activities that make you feel like you don't want to take part. 

Identify what it was that was distracting you and whether it was something that could be included in 

the activity. 

4 
After an activity, reflect on what it was you enjoyed about it. 

After an activity, reflect on what it was you have learned or gained from it. 

Identify how activities could be adapted to be more engaging or challenging for you. 

5 
Identify other activities that will inspire you and help you grow and develop. 

Take part in group reflection and share your thoughts and feelings on the activity. Consider how 

other members of the group felt about the activity and how you could help them find enjoyment and 

challenge. 

 

 



 

 

General Mood 

General Mood is defined as an individual's temporary state of mind or feelings. An individual’s mood will vary in 

feeling and intensity and duration may range from seconds to days. Individuals’ moods may be triggered by or 

influenced by an infinite number of factors. Identifying these triggers may allow the mood of an individual to be 

predicted. 

 

General Mood Level Descriptors 

 

1 
I'm feeling upset or angry. I don't want to take part in anything today. I feel like behaving in a way 

that stops other people enjoying themselves. 

2 
I am bored and disinterested today. I don't really want to engage with other people in the group or 

take part in any activities. I'd rather be left alone. 

3 
I am feeling mostly okay and I am enjoying some of the activities. I am feeling a little agitated and 

irritable some of the time. 

4 
I am feeling relaxed and peaceful. I am enjoying being in the group and am finding it satisfying to take 

part in the activities. 

5 
I'm excited and energised today. I've really enjoyed everything I've taken part in today. I couldn't feel 

any happier. 

 

 

Suggested General Mood Targets 

1 

Refer to yourself in positive terms. 

Talk to a trusted adult when you are feeling upset or angry. 

Eat a regular and healthy diet. 

Make sure you are getting enough sleep every day. 

2 
Take responsibility for your own actions. Be proud of the positive behaviours you display. Use a 

stress ball or similar to help you when you are feeling frustrated or upset. 

3 
Name something positive from each session/day. Accept praise and positive comments from others. 

Find a form of exercise you enjoy and want to participate in every day. 

4 
keep a gratitude list or journal. Spend time regularly with friends. Be productive, find small tasks to 

complete for a sense of accomplishment. 

5 
Perform a random act of kindness each day. 

Share with others what you have enjoyed and why. Offer praise and positive comments to others. 

 

 

 

 



 

 

Motor skills 

Motor Skills is the term given to our ability to execute movement. Gross motor skills are larger movements such as 

walking, running and jumping. Fine motor skills are smaller actions such as tying shoelaces or playing the piano. 

 

Motor Skills Level Descriptors  

 

1 
I can move safely around the environment or beyond. I can climb or negotiate more difficult terrain, 

such as the climbing frames or swings, with support from an adult. 

2 
I can move confidently and safely around the environment or beyond. I can climb or negotiate more 

difficult terrain, such as the climbing frames or swings, independently and can judge what I am able 

to climb.  

3 
I am confident using some equipment and materials to play and join in the activity. I can use some of 

the equipment, with support from an adult. 

4 
I can safely use a range of equipment. I can use these to engage in my activity with a little support 

from an adult. 

5 
I am confident and understand my level of ability and don’t need support to access equipment on the 

activity. 

 

 

Suggested Motor Skills Targets 

1 
Move around the environment safely during group activities. 

Be able to judge which areas I can negotiate without support. Be able to judge which activities I can 

access without support. 

2 
Safely use simple equipment, with the support of an adult.  

3 
Safely use simple equipment independently. 

4 
Safely and independently use a range of equipment. 

Learn how to identify areas in which you can work independently and what skills you have that can 

be transferred to other areas. 

5 
Use your skills with equipment to advise and support other students. 

Ask what role you could play in group activities that will encourage other students. 

 

 

 

 

 



 

 

Self-Awareness 

 

Self-awareness is the conscious awareness of, and judgement about, aspects of oneself such as feelings, motives, 

and desires. 

 

Self-awareness level Descriptors 

1 
I find it difficult to describe what emotions I am feeling or why I feel the way I do. 

2 
I can explain how I am feeling. I understand that my feelings can affect how I behave but I I don't 

always find it easy to change my behaviour. 

3 
I can explain clearly the emotion I am feeling and I can usually link how I feel with something that has 

happened or something that has been said to me. 

4 
I can recognise how a situation is affecting me and take steps to minimise negative effects. I can 

identify my strengths and weaknesses and how these can impact my emotions in different situations.   

5 
I am aware of who I am (my real self) and who I want to be (my ideal self). I can identify where my 

ideal self and my real self-overlap, and where they differ. I can set goals or actions to improve myself.   

 

Suggested student Targets 

1 
Identify signs of frustration in yourself. Identify behaviours that cause others to become angry. Name 

ways that people might also behave, who approval or disapproval. 

2 
Explain how your behaviour affects others. Describe situations where you feel a particular emotion. 

Ask for help in dealing with a situation you find challenging. 

3 
Describe conditions which make you feel angry or frustrated. Move away from situations to avoid 

negative reactions. Make positive self-affirmations. 

4 
Name alternative, appropriate ways to express emotions. Receive feedback appropriately. Show 

understanding of others feelings. Distinguish between fact, rational belief and irrational belief. 

5 
Name things that you like and dislike about yourself. Identify areas of self-improvement. Respond to 

failure and disappointment appropriately 

 

 

 

 

 

 

 

 

 



 

Self-Regulation 

 

Self-regulation refers to the ability to monitor and control our own behaviour, emotions, or thoughts. A person with 

self-regulatory skills can maintain focus and attention and alter their emotional and behavioural responses in 

accordance with the demands of the situation. 

 

Self-regulation level Descriptors  

 

1 
I often feel overwhelmed or out of control. I find it difficult to listen to or engage with other people. 

2 
I feel overwhelmed or angry. I feel like I am beginning to lose control. I need help to support me to 

regulate my emotions. 

3 
I usually manage to stay calm and focussed. I am beginning to find my feelings hard to manage 

without support from someone else. 

4 
I am generally happy and relaxed. Occasionally something might happen that upsets me but I feel in 

control of my emotions. 

5 
I feel peaceful and happy. I feel confident that I can manage my emotions if anything changes or I 

face any challenges. 

 

Suggested student Targets 

 

1 
Identify which emotion you are feeling. Identify whether other people are in a good or bad mood. 

Ask for help when you feel you are losing control. 

2 
Identify calming activities that can make you feel less out of control. Recognise the feeling of losing 

control and ask for help, take part in a calming activity or remove yourself from the situation. 

3 
Identify the emotions you find easiest and hardest to tolerate. Don't submit to peer pressure or the 

suggestions of others if you do not agree with them. Persist with activities or goals even if you are 

feeling frustrated or anxious. 

4 
Keep a journal to track your feelings and identify patterns. Recognise the specific emotion you are 

feeling, e.g.: the difference between shame and embarrassment. Manage your positive emotions, 

such as over-excitement, as well as negative emotions 

5 
Identify the specific emotions others are feeling, e.g.: the difference between jealousy and envy. 

Comfort other people when they are feeling distressed. 

 

 

 

 

 



 

 

Social Skills 

 

Social skills are the skills we use to communicate and interact with others. They include both verbal and non-verbal 

communication such as gestures and body language. 

 

Social Skills level Descriptors 

 

1 
I do not like communicating with others and try to avoid talking to people in the group. I will lash out 

or run away to avoid interacting with people. 

2 
I find it difficult to communicate with other people. I don't always understand how to interact with 

people and can lose my temper if I get it wrong or if someone says something I don't like. 

3 
I want to interact with others, but I find it difficult. Sometimes I don't know whether they want to 

talk to me or whether what I have said has made them happy or upset them. 

4 
I am comfortable communicating with everyone in the group. Sometimes it can be difficult if 

someone does not agree with me, but I can usually communicate with them to find a compromise. 

5 
I am mindful about communicating in a way that makes others feel good. I am trying to make sure I 

interact with other people in a way that will promote new friendships or develop my existing 

relationships. 

 

 

Suggested student Targets 

 

1 
Accept that everyone is different. Take responsibility for your own behaviours. Not to touch others 

inappropriately or if they do not want to be touched. 

2 
Try to use appropriate facial expressions when talking to others. To listen to others speaking and 

interact with them appropriately. Take turns in conversations. Accept praise and positive comments 

from others. 

3 
Use an appropriate tone of voice when talking to others. Initiate a conversation with someone. Be 

able to work in a group to effectively achieve a goal. 

4 
Respond appropriately to criticism or negative comments. Offer positive comments or praise to 

others. Identify the feelings of others through non-verbal cues such as body language. 

5 
Be able to offer constructive criticism to others. Be able to recognise how others are feeling and 

identify why they might be feeling that way. Be able to support others in recognising and sharing 

their feelings. 

 

 

 



 

 

 

Well-being 

Well-being is the level to which an individual is safe, comfortable, healthy and happy. Making a judgement as to 

well-being should consider both physical and mental health and comfort. 

 

Well-being level Descriptors 

 

1 
I feel upset, frightened, or angry. I don't want to be here, and I don't want to engage with anyone. I 

feel angry with myself or other people. I feel destructive. 

2 
I don't feel at ease and feel uncomfortable being here or being around these people. I feel sad, 

frightened, or angry. 

3 
I feel indifferent to being here. I don't particularly want to be here but don't feel like I need to leave. 

4 
I'm feeling happy and comfortable today. I'm comfortable being here and being with this group of 

people. 

5 
I feel relaxed, happy, and full of energy. I feel comfortable and confident in this environment and 

with the people here. Everything is good. 

 

Suggested student Targets 

 

1 
Write down the things that are worrying or upsetting me. Identify someone I can trust to talk to if I 

feel angry, sad or frightened. Share my feelings with someone I can trust. 

2 
Identify what it is that is making me feel uncomfortable in this environment. Identify what it is that is 

making me feel uncomfortable in this group of people. Make sure you are getting enough sleep every 

day. 

3 
Be active and take part in exercise, dance or play each day. Focus on the things you can change 

instead of the things you cannot. Eat a regular and healthy diet. 

4 
Keep a journal to log and track your feelings and identify patterns. Regularly spend time with friends, 

family and people in your community. 

5 
Connect with other people and listen to their experiences. Keep learning - look for opportunities to 

learn something new. Practise mindfulness, regularly take notice of your thoughts, feelings and the 

world around you. 

 

 

 

 

 

 



Individual Student Assessment Tools 
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