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APPLICATION FORM

*Please attach a brief hand-written covering letter, statement of the personal qualities and experience that the applicant believes are relevant to their suitability for the post advertised and how they meet the person specification.
	Application for appointment as:              Outreach Support – SEN Post 16

	Closing date for application:                     Noon, Wednesday 28th January 2026


Personal Details

	Surname:
	Forenames:

	Former names (e.g. Maiden name or where any previous change of name(s) or any other names known by):
	Nationality:

Are you eligible to work in the UK:   Y / N

	Current Address:

Postcode:
	National Insurance Number:

	
	Daytime (work) tel no:
Evening (home) tel no:
Mobile tel no:
e-mail:
Current driving licence
Y / N

	Previous addresses (if resident at current address for less than 5 years please provide any previous addresses during this period):



	

	For teaching applications only:
TRN/DfES No:
	Do you have Qualified Teacher Status?    Y / N

	





	Have you passed the Government Threshold?



Y / N
If so, are you currently paid on:

UPS1
  UPS2
    or
UPS3?   Please circle


Personal Interests

	


Existing Contacts with Breckenbrough School

	Please indicate if you know any existing employees or Governors at Breckenbrough School, and if so how you know them:




Referees:
Please provide at least two referees. One referee should be your current or most recent employer. Where you are not currently working with children but have done so in the past one referee must be from the employer by whom you were most recently employed in work with children. Please note, references will not be accepted from relatives or from referees writing solely in the capacity of friends. We cannot accept more than one referee from each place of employment.

No approach will be made to your present employer before an offer of employment is made to you. We will seek references on shortlisted candidates prior to interview, and may approach previous employers for information to verify particular experience or qualifications, before interview.

	REFEREE 1: Name:                                                                 |Organisation:

	Work address:







             Postcode:

	Tel no:
	Capacity known in:

	e-mail:                                                                                                       


	REFEREE 2: Name:                                                                 |Organisation:

	Work address:







             Postcode:

	Tel no:
	Capacity known in:

	e-mail:


	REFEREE 3: Name:                                                                 |Organisation:

	Work address:







           Postcode:

	Tel no:
	Capacity known in:

	e-mail:


Present or Last Employment Details

	Name and address of employer:









Postcode:

	Tel no:
	Capacity known in:

	e-mail:

	Present salary:
	Grade (if applicable)

	Date appointed:
	Post held:

	Period of notice:

	Principal duties of post:

Reason of leaving:



Please supply a full history in chronological order of all training/further education, employment, self-employment and any periods of unemployment since leaving secondary education. Provide, where appropriate, explanations for any periods not in employment, self-employment or further education / training, and in each case any reasons for leaving employment.

	Details of all education including Academic / Vocational Qualifications*
	From
	To
	Qualifications obtained and grade (if appropriate)
	Date obtained
	Awarding body

	Secondary Education:

Further/Higher Education:


	
	
	
	
	


Full employment history, (since leaving school, including education, employment and voluntary work) including reasons for any gaps in employment, most recent first. (Continue on separate sheet if necessary):

	Dates from and to 
	Employer’s name and address 
	Contact name and tel no
	Position Held/Grade
	Reason for Leaving

	
	
	
	
	

	Membership of Professional Bodies:




	In Service Training Courses attended in the last 5 years:




* If invited for interview please bring certificates showing qualifications obtained, plus your passport or birth certificate as proof of identity.
Rehabilitation of Offenders Act 1974

This post is exempt from the Rehabilitation of Offenders Act 1974 and the successful applicant will be required to apply for an enhanced DBS certificate. As the post will involve regulated activity with children, it is a criminal offence to apply for this post if you are included on the children’s barred list held by the DBS.

Amendments to the Exceptions Order 1975 (2013 & 2020) provide that certain spent convictions and cautions are

'protected'. These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website or see here.

Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process. If your application is successful, this self-disclosure information will be checked against information from the Disclosure & Barring Service before your appointment is confirmed.

Candidate’s statement:

If you have a disability, please tell us about any adjustments we may need to make to assist you at interview 

Please tell us if there are any dates, when you will not be available for interview 

**A Framework Monitoring form is enclosed with this application for completion – please follow the instructions given.
Data Protection

For the purpose of the Data Protection Act 2018, I consent to the information contained in this form and any information received by or on behalf of Breckenbrough School relating to the subject matter of this form being processed by them in administering the recruitment process.

I declare that the information I have given on this form is complete and accurate and that I am not barred or disqualified from working with children nor subject to any sanctions or conditions on my employment imposed by Disclosure and Barring Authority, the Secretary of State or a regulatory body. I understand that to knowingly give false information, or to omit any relevant information, could result in the withdrawal of any offer of appointment, or my dismissal at any time in the future and possible criminal prosecution.
All appointments are subject to:

a) Satisfactory enhanced DBS check (with children barred list check if in regulated activity)
b) Satisfactory references
Additional information
All recruitment at Breckenbrough School is completed in line with the statutory guidance ‘Keeping Children Safe in Education’ September 2025.
I confirm that to the best of my knowledge the above information is correct.  I accept that providing deliberately false information could result in my dismissal.
Signature:
Date:
Please return this form, together with Including a brief hand-written covering letter, statement of the personal qualities and experience that the applicant believes are relevant to their suitability for the post advertised and how they meet the person specification, to;
Sue Jones, Bursar, Breckenbrough School, Sandhutton, Thirsk, North Yorkshire, YO7 4EN
Tel: 01845 587238     Email: hr@breckenbrough.org.uk
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